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ABSTRACT 

The Methods and activities involved in running a 
successful faaily day care center are the focus of the article* Legal 
requireaents, nutrition^ teaching techniques, and the recruitaent of 
a faaily day care aother are reviewed. Desired characteristics of the 
faaily day care aother, and for her pre- and inservice training are 
also discussed. Outlines for content areas for a training curricnlua 
for faaily day care Bothers, a typical schedule of daily activities, 
an outline of nuaber concepts designed to faailiarize children with 
situations involving the use of nuaber concepts, and resources for 
field trips are appended. (NH) 



BESTc:: . ' ::..LABLE 



BEST COPY mm: 



^4 OfePAHTVENT Of HEA.TH 

NATIONAL INSTITUTE Of 
EDUCAtlON 

sTAUw> po sot ^fc^^^-**" 




How to 

Succeed with 
FAMILY 
DAY CARE 




MARIEA HAMBHRC. About 6 pcr- 
CL*ni i>l the chlldrLMi ol v\i)rklng nn>thLTs 
are m cofuentional day tare centers. 
aee4>rding t4> the Department ol I abor. 
\ orty percent are cared tor in the htmie 
of a relative in friend; 51 percent are 
eared lor in their own hi)mes by an older 
brother, sister, or friend. 4>r are left t>n 
their own. NK>Nt of these children live m 
areas where there js a great need tor 
more child care facilities and where the 
working mother eanni>t afiord paid care 
in or out i>t her hi>nie. 

A solution li> the problem posed by 
the percent is the establishment of 
family dav care centers organized by 
public, private, and voluntary stKial 
service agencies but run in homes in 
areas nu^st in need. 

These home centers can help meet the 
needs of infants. presihooL and school- 
aged children whi^se parents are absent 
during the day. I he centers can also 
provide )oh 4>pportun}ties tor the persons 
who i>rgani/e and run them. 

The family day care setting is usually 



ru>re mtormal and less structured than a 
day care center. It is similar to the 
*!nvironment of a ni>rmal home. 

The children play. eat. rest, and par- 
ticipate in educational activities as if 
they were in their i)w n honv^. 'I hey alst) 
receive the individual attentit>n i>t the 
day care mother. At the same time, the 
mother is able to carry out many nf her 
own daily household tasks. 

In the past, family day care has 
usually been i>nly an informal arrange- 
ment between parents and a neighbor or 
friend. Today, gotnl family day care 
should be developed and supervised by. 
or under the auspices of. an agency or 
organization knowledgeable about child- 
ren. This agency or organization may be 
a State agency. MikIcI C ities program. 
C'ommunity Action agency, or other 
public, private, or voluntary group: indi- 
vidual private eiti/ens may also qciaiify 
to act as such an "agency." 

Arrangements for family day care 
services may be made by parents, guard- 
ians, a si>cial service agency, or othei 



responsible agency such as a family or 
juvenile court, 

I ees ti>r family day care servii.es vary 
from State to State, depending, to sume 
extent, on the individual State's overall 
expenditure for day care serviet's, 1 hese 
fees niay be paid by the parens or the 
sp4>nsoring agency directly \o trie family 
day care mother or to a publ c. vt>lun- 
tary. or pri>prietary i>rgani/ati4m provid- 
ing the services through contract or 
other arrangements. 

If the natural mother is participating 
in a training program (Work. Incentive 
Program. Concentrated I'mployment 
Program. Neighbi>rlnH>d Ycuth Corps. 
in other manpower traininji program), 
these fees may he paid by the agency. 

A federally' approved and supported 
family day care home miiy serve no 
more' than six children i>f } through 14 
years of age. or no nuve than f^ve 
chiluren (including the niotherS own 
children) of infancy through age ^. 

Laws require family day care homes 
to be licensed to protect :tiildren from 



aM types of hazards. Ihc home musi 
n :2\ certain physical standards devel- 
op:] by the licensing authority of the 
State or I ederal funding agency. 

Ihe htinie should have adequate and 
Hafe indoor space tor free play, eating, 
and other purposes: adequate heating 
and ventilation; adequate sleeping facili- 
ties tor napping; and safe and sanitary 
outdoor space. Approval of these homes 
is required by fire departments, health 
departments, and building inspection de- 
partments where local ordinances apply. 

\ cw rules or laws exist, however, for 
meeting the nutritional needs of children 
in family day care. Sponsoririg agencies 
should msure that these children are 
provided adequate, nutritious meals. 

In si^me areis, agencies are using the 
"satelhte" fotxi service program in coop- 
eration with the L.S. Department of 
Agriculture. I'ndcr this program, a cen- 
tralized kitchen serves as the base for 
preparation ot ali meals, which are then 
delivered ti^ the family day care homes. 
I his method allows the family day care 
mothe.' to spend more time with the 
children, and the operating agency is 
able tt) control the type oi nutrition the 
children receive. 

Appropriate toys, games, hooks, and 
other materials should be available to 
enhance the educational development 
and creative experiences of children in 
family day care. But the mother's own 
imagination can he the most important 
teaching mstrumcr^t. 

I or example, the day care niiMher can 
teach differences in taste during snack 
time. Number concepts can he taught 
using chairs, windov^s, or other furni* 
lure The kitchen can be used as the 
focal pi>int for most science activities; 
the bathrtH>m. for personal hygiene. 

In st>me cities, volunteers or family 
day care mothers take children to neigh- 
horhoixj parks, playgrounds, or centers 
to participate in recreational activities, 
creative arts, crafts, and tutoring, l.nvi- 
ronmental sessions may also be held in 
which the children arc made more aware 
of their neighbt^rhotHl and its resources 



through Held trips, films, and lectures. 

The sponsoring agency must a^isure 
that family day care children receive 
immunizations and all necessary medi- 
cal and dental care and socidl services as 
needed. On the other hand, the day care 
mother should be fully informed of any 
problems among the children. 

If possible, the day care home should 
be located in or near the neighborhoixl 
of families using the service, f or the 
school-age child, the family day care 
home may serve as a day-time base of 
activity and thus help keep his roots in 
his own neighborhoiHl. 

Recruitment of family day care moth- 
ers can be handled in a variety of ways. 
The agency should become familiar with 
the particular neighborhoiHl to be 
served. In some instances, the agency 
service worker may already be well 
acquainted with the neighborhoiKl, its 
residents, and resources. In any case, the 
agency must make an assessment of the 
day care needs, community resources, 
and the potential to fulfill these needs. 

After the assessment is completed, the 
actual recruitment can begin. A brief 
description of the family day care pro- 
gram is needed. This should inwlude the 
program's purpose and goals, duties and 
responsibilities of day care mothers, the 
sponsoring agency, and the contact 
person for further information. 

Information can be sent out through 
fliers, brochures, pamphlets, or leaflets 
to numerous places ikycal drugstores, 
supermarkets, public schools, health 
clinics. dix:tors' offices, churches, and 
community centers),, Presentations to 
interested residents, former foster par- 
ents, and other groups may be made. 

To widen its contacts, an agency may 
wish to solicit help from other federally 
sponsored programs such as Model Cit- 
ies. Community Action programs, and 
employment services in seeking prospec- 
tive day care p-^others. Advertisements 
may also be placed in the classified 
section of Uxral newspapers or time may 
be purchased oa local radio and televi- 
sion stations. 



Agency service workers can play a 
key role in identifying pt>tenti^l family 
day care mothers. Their casework files 
generally contain records of present 
potential, and former public assistance 
recipients who need employmenl, have 
been good parents themselves, and who 
may be needed at home to care for 
their own children. 

Word of mouth is always a primary 
method of recruitment, f amily day cart? 
mothers tell their friends of the adv.' • 
tages of the program and elicit 'hcr 
interest in running a family center. 
Many new day care mothers have been 
recruited in this fashion. 

Generally, family day care mothers 
are low-income mothers who provide 
child care for other low-income families. 
The family day care mother must not 
have other paid employment or provide 
care to children other than the day care 
children placed under her supervision. 

Visits to the home to assess the total 
family situation should be conducted by 
a worker from the operating agency. The 
worker can evaluate the physical and 
siKial functioning of the family, family 
patterns and rcliitionships, financial situ- 
ations and needs, environmental factors, 
and the mother's relatiofiship with her 
own children. The worker can also 
determine approximately how many 
children can actively be served m the 
home. Through these visits, the worker 
can determine whether or not the home 
meets the licensing recjuirements. 

Two major factors to consider in 
selecting the family day care parent are 
her desire to work with children and her 
interest in participating in upgrading the 
quality of child care. 

When a potential family day care 
mother has indicaa'd interest in the 
program, careful screening by the agen- 
cy must foUow to determine whether she 
is right for the job. 

1 he family Jay care mother should be 
a kind, responsible person who possesses 
a genuine liking for children and who 
has knowled^j M their needs and prob- 
lems. In addition, she should be flexible 
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and palicnl. possess a tlmI desire to ssork 
with children, and be able to handle 
cnierijencs siiuatii>iis well 

1 he laniiK das ware mother should bw* 
ot suitable age and leniperanuMit tt> care 
tor the children in her home. She must 
be m goiHi phssical and mental health. 
All i>!her tanuis members must tree 
ot comniunioable dise;ises. In S4>nie 
i States, chest \-ra\s. immunization re- 
cords. 4Uid i>ther medical data are re- 
quired iM licensees, 

I amilv da^ care niiMhers may be of 



i 



I 
t 



varied educatii>nal backgrounds, from 
different eci>nomic groups, and range in 
age trom young married women to 
senii>r citi/ens. I he day care mother 
must be able to read. wrUe. and speak 
reas4>nabl) well. <She may have to be 
bilingual, also, depending i>n the ethnic 
backgri>und ol the children.) Ibis is 
necessar\ in order to: her to read stories 
ti> the children, communicate cITectivcly 
with them their parents, and with agen- 
cy representatives 

A high schiu>l dipli>ma or its equiva- 
lent IS desired but ought not ti> be 
required. Hi>wever. the mother must be 
willing to take training and direction. 

Pri>gram developers should realize the 
impi>rtance i>t providing laniilv day care 
mothers with traimng. I raining" as 
used here is defined as an opportunity 
t4>r the mother and the agency to match 
strengths brought by each. B4>th bring a 



particular understanding oi child devel- 
opment and of the needs ol children. 

Often the unique contribution i»f the 
experienced mother adds to the knowl- 
edge ot the group as experiences arc 
shared with other mothers, I raining 
gives the mothers a chance to explore 
new and ditferent ways ol handling 
situations and ti> study current ideas 
in child development. 

Iraining should ^'e provided to all 
family day care nn>ttiers b;ifore children 
are placed in Iheir homes and on a 



regular basis thereafter. 1 he extent of 
pre-employment training may vary, de- 
pending on the manpower and financial 
resources of the operating agency. Sonie 
sessions may be as Itmg as six vveeks 
prii^r to the opening of the center; others 
may be as brief as one week. In some 
instances there will be r.i> pre-employ- 
ment training at all. In these cases a vital 
inservice pn>gram is imperative. 

Homes operated by agencies that 
sponsor U>nger initial training perii>ds 
will pri>bably have fewer problems with 
the children and mothers adjusting to 
the new experience. After the day care 
mother begins to care tor children, a 
field worker assigned by the sponsoring 
agency should make several visits ti> the 
hofne weekl> ti> check the nu^thcr's 
pri>gres.. H there are pri>blems. com- 
munitv resources and consultants KiK'ial 
workers, child dcvel ipment specialists. 



hi>me economists) should be caPed upon 
to assist the nn^Jier. Such ct>nsult:int 
resources should he available later for 
continuous use- as a training mechanism, 

Inservice training may be provided in 
the home on an individual or group 
basis and out i>f the home in neighhtir- 
hood group meetings <as in the phi>to on 
this page, taken in Bosti>n). 1 hese ses- 
sions may be held m the evening lo 
discuss day care problems and denn>n' 
strate and present new materials. I iold 
trips to day care centers, health units, 
and other communiiy resources are als4> 
recommended. Ihese give the day care 
mother an i>ppi tunity ti> see i>ther types 
of child services and to find out what 
services are available to her. 

Several training*. methi>ds such as dis- 
cussions, lectures, group pri>jeets. field 
trips. demonstratii>r.s. workshops, and 
audiO'Visual aids are applicable ti> pre- 
empU>yment and inservice training. ] he 
agency should expli>re the methiKis that 
best meet the needs of the participants 
and that accomplish its goals. 

Agencies with limited staff resources 
may train f>crsi>ns day care aides, day 
care ci>unseli>rs. teacher-nu^'hers. or 
teacher assistants to gi> into the day care 
homes to assist in carrying i>ut educa- 
tii>nal activities, l ach ^' -•rsi>n should be 
assigned a given number i>f hi>nies to 
vi,' t each day or week. Some of their 
duties W4>uld include recruiting mothers 
for the program, assisting a day care 
mother in tilling out attendance records 
and progress reports, serving as a suhsti- 
lute when a day care nuuher has medi- 
cal appointments or in emergency situa- 
tions, and assisting with field trips and 
other educational activities. 

At its best, the family day care moth- 
er and her home can provide the child 
with affectionate, protective care, the 
companionship of children, educational 
experiences, and an environment that 
can nurture development, W 



Ms. Hamberg is a social science pro- 
gram specialist with the C i>mniunlty 
Services Administration. SKS. 
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APPENDIX 



Suggested Conteht Areas for Training 
Curriculum for Family Day Care Mothers 



Basic Ncads of tha Child Health 



■ 


Emoiicnai and physical security 


m 


First aid {t^slcs} 


m 


Sense of belonging 


m 


Safety 


m 


Nourishment 


m 


Protection frv m hazards 


m 


Emotional and physical well-toeing 


m 


Recognizing childhood illnesses 


m 


Mental growth and development 


m 


Personal? *; irie 


m 


Discipline and training 


m 


How to haniit* energencies 


RMponsibilitits of th* Day Car* Moth«r 


Points of Eirn ) is 


m 


Home management 


■ 


l3evelopmeni of wholesome self-concepts 


m 


Planning household duties 


■ 


Discipline . onlshment 


m 


Food preparation and service 


■ 


Importance of individual differences 


m 


Meehng the emotionaK mental social, and physical needs of 


■ 


Relationships with natural parents 




the child 


■ 


Self-improvement through training 


m 


Encouraging child growth and development 


■ 


Laws affecting the job (licensing requirements, etc.) 


m 


Guiding children s i>ehavlor 


m 


^-anguage development 


m 


Maintaining relationships with natural parents 


m 


Stimulation 


m 


Initiating and carrying out creative activities 


m 


Agency policies and procedures 


m 


Participating in training programs 


m 


Qualities of a good employee 


m 


Knowledge of community resources 


m 


Employee-employer relationships 



Typical Schedule of Daily Activities 
in a Family Day Care Home 



6:15a.m. 
6:50 a.m. 
7:00 a.m. 

7:30 a.m. 
7:40 a.m. 

7:45 a.m. 
8:00-9:30 a.m. 
9:30-10 a.m. 
10:00-10:1 5 a.m. 
10:15-10:45 a.m. 
10:45-11:1 Sam. 



Mother awakens ano t>egin$ routine activities. 

First day care child arrives. 

Breakfast is served to family (Including day care 
child). 

Husband leaves; tanes own children to school. 

Two other day care children arrive (breakfast is 
given). 

Family day irare mother sets up playroom. 
Morning free play period. 
Clean-up period. 
Storytime. 

Mother and children prepare lor walk. 

Mother takes children on walk; picks up children 
from school. 



Day Duties 

11:30 a.m. 



12 noon 
12:30-1 :45 p.m. 
1.45-2:15 p.m. 

2:1 5-3:00 p.m. 

3:00-3:30 p.m. 
3:30-4:30 p.m. 
4:30-5.20 p.m. 
5:00 p.m. 

5:30 p.m. 
5:30-5:45 p.m. 



All reiiirn home; children engage in free play 
while lunch is being prepared. 

Lunch is served. 

Naptlme. 

Children are awakened, toileted; diaper changes, 
etc. 

Educational activities (painting, games, music, 
finger plays, rote playing, etc.). 

Afternoon snack. 

Watch Sesame Street on T.V. 

Free play. 

Two day care children leave; third day care child 
continues free play. 

Third day care child leaves. 
Mother cleans up play area. 
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Night Duties 



Ran menus for noxt day. 

^^tan and gather maleriats for educational activities 



Attend training session (when held). 



Handbook for Kindergarten 
School, City of Richmond, Ind. 

NumbLT Concepts 

The purpose at this level is not mastery of facts or skills but rather acquaintence with situations involving the use of number. 
The following outline may help to summarize the experiences to be provided: 



I. Vocabulary and Fundamanlal Knowledge 

A. Time Concepts 

1 . A long time, a short time, etc. 

2. Soon, now, never, before, after, etc. 

3. Morning, noon, afternoon, evenmg, etc 

4. Days of the week 

5. Name of the current month 

6. Seasons of the year 

7. Yesterday, today, tomorrow, etc. 

8. Reading . le calendar 

B. Location Concepts 

1. Up and down 

2. At^ovQ. bottom. mid<1le. etc. 

3. Tcp. bottom, middle, etc. 

4. Front, i^ehind. beside, between, etc. 

C. Distance Concepts 

t. Far and near 

2, A long way. etc. 

3. Walking distance, driving distance, etc, 

O. Speed Concepts 

1 . Slow, slower, slowest 

2. Fast, faster, fa&test 



E. Size Concepts 

1. Big, bigger, biggest 

2. Large, larger, largest 

3. SmsM, smaller, smallest 

4. Big, large, huge, etc. 

5. Small, little, tiny, wee« etc. 

F. Quantity Concepts 

1 . All« more, some. etc. 

2. More, most, etc. 

3. Few, many, every, several, etc. 

II. Money Concepts 

A. A knowledge of simple coins 

1. Penny 

2. Nickel 

3. Dime 

B. Comparison of Money Values 

1 . A nickel will buy more than a penny 

2, A dime will buy more than a nickel or a penny 

III. Use of Numbers for Counting and Computing 

A, Counting simple objects, people, etc.. to find out how many 

B. Recognizing half an object 



Resources for Field Trips 

( Adc" your own ideas) 



In Your Locality 

Supermarket 
Fire station 
Police station 
Service station 
Library 

Department store 
Post office 

Walk through the neighborhood 
Visit a nearby farm 

In Your Community 

Court house 

Dairy 

Airport 



Train station and ride 
Bus station and rids 
The square 
Florist or nursery 
Weather station 

ftecreation end Nature 

Parks 

Zoo 

Lakes 

Historical 

Churches 

Outstanding homes 

Landmarks 

Monuments 



